SAMSUNG ELECTRONICS (UK) LTD.
Samsung House, 1000 Hillswood Drive
Surrey KT16 0PS
Telephone: +44 (0) 1932 455000
Fax: +44 (0) 1932 875030

Monday, 15 March 2021
Ref: The Disabled Artists Network
To whom it may concern
I am writing to confirm that Samsung Display are strongly supportive of the initiative Villayat
'Wolf' Sunkmanitu is promoting.
We are committed to ensuring a successful initiative.
Should you have any further questions in regards our support, please do not hesitate to contact
me.
Yours Sincerely,

Damon crowhurst
Head of Display
Samsung Electronics UK

Tesco Stores
Jennison Street
Bulwell
Nottingham
NG6 8EQ
19/01/2021
To whom it may concern,
I am writing to you in relation to the funding being applied for by Villayat Sunkmanitu to
support to enhance the great art projects they do around the local area and further afield as
the Disabled Artists’ Network.
We have worked in store with Villayat Sunkmanitu for 5 years now and the art exhibition
work he has done has been a huge benefit to countless individuals. Helping many deal with a
variety of mental health issues. Giving budding artists and photographers a chance to display
their work to 25,000 people a week in our store.
After the success over the last 5 years we are happy to continue donating this space to the
art, poetry and photography project for years to come and can only see the value more
funding could add to this project.
I hope this letter gives some context to how beneficial this project is and how funding could
continue to reach an even wider audience.

Kind Regards,

Scott Draycott
Store Manager
Tesco Bulwell

Graham Chapman
Labour
Councillor for Aspley
Loxley House
Station Street
Nottingham
NG2 3NG
0115 87 63783
graham.chapman@nottinghamcity.gov.uk
www.nottinghamcity.gov.uk

Letter in support of Villayat Sunkmanitu’s Application for funds to
enhance the Disabled Artists’ Network
I am Villayat’s Ward Councillor. I have known him for over 6 years. I have known him
as a constituent, as a community activist who has supported the cause of people
with mental health problems and someone who organises community art related
events for people of all ages.
I would be supportive of his application for three reasons
1 Villayat is a ‘self starter’. As can be seen from his CV there will be
tangible benefits locally, nationally and to the international Disabled community.
2 Villayat set up and manages the Disabled Artists’ Network and has been curating
exhibitions for them since 2016. He gives his time as a volunteer to the project and
helps to empower other disabled artists.
3 Villayat is ex-military, form an ethnic minority background and, as such
has a wide and perhaps unusual experience which gives him access
to a demographic which are sometimes difficult to reach in artistic
terms.
For these reasons I am supporting his application

Graham Chapman

March 2021

To whom it may concern
Re: Disabled Artists’ Network
The Disabled Artists' Network (DAN) are a fixture in our community. This is an
accessible, inclusive group of people who provide an important space for artists to
share their work. Similarly, their permanent, public exhibition is in one of the busiest
parts of our community and is a really important way of connecting the people of
north Nottingham with art and creativity and - hopefully - encouraging them to get
involved further.
I fully support their future plans. The COVID-19 pandemic is making all of us look at
the way we work and adapting it to changed circumstances. Making the best of digital
advances but still seeking to maintain a sense of community. I think DAN's plans in
this area are really exciting and with the right backing could have a significant impact.
One of DAN's great assets is that they work with anyone from the newest would-be
artist to professionals who exhibit globally. And they overcome barriers of disability,
race, gender, or anything else to put inclusion at the heart of their work.
As we rebuild from the pandemic we need a firm community focus on creating
conditions that promote wellbeing, not least positive mental health. Encouraging
people to embrace their creativity and engage with this sort of activity is a core part of
how we do that.
Yours faithfully

Alex Norris MP
Member of Parliament for Nottingham North
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Julie Genner

BA (Hons)

38 Douglas Road, Long Eaton,
Nottingham, NG10 4BG
Tel: 0115 9724630
Mobile: 07790 475095
E-mail: juliegenner@googlemail.com

To Whom it May Concern
I have worked with Villayat Sunkmanitu for more than six years and have been
Assistant Curator to his creative community arts project DAN – Disabled Artists’
Network, since the opening of the first exhibition in 2016. His dedication to promote
creativity as a way of coping with disabilities is admirable and his business project to
bring even greater exposure of these benefits is worthwhile and truly worthy of
support.
Villayat has been an inspiration by installing exhibitions of creative works in Tesco
Extra in Bulwell, Nottingham, with support from the management. These displays
provide opportunities for members of the community of all abilities, ages and
location to submit work in any or all of three disciplines – artist/craft/design, poetry
and photography. There is a simple application process, with assistance on hand if
needed, with a change of work every two months.
Visitors to the space are free to browse and read information of group members
sharing their experiences of coping with their own disabilities. The notices show how
using creativity as their mechanism to bring respite and enjoyment to their lives also
offer helpful ideas to people in similar situations.
The benefit of these exhibitions is wide ranging and the forthcoming new display
arrangement will make the visitors’ experience even more rewarding.
Yours in creativity,

Julie Genner
Assistant Curator
DAN

D.C.EDGE
Accountant

83D Allt Yr Yn Avenue
Newport Gwent
NP20 5DD

21 February 2021

To Whom it may Concern
I am writing in support of Villayat Sunkmanitu’s request for
funding for his visionary DAN 3 Project.
I have known Villayat for more than 10 years, both as a
client and friend who has championed the needs of the
disabled in both their physical, but most especially in their
mental needs. I know that he is dedicated to achieving better
recognition of all forms of disability, apparent and hidden,
by the public, and, most especially, by the professional
practices who are tasked to help on a day-to-day basis.
His integrity, honesty and dedication to help is without
question. His achievements, in the face of his own
difficulties, to guide the previous iterations of his vision, to
the successes that they are makes me sure that further
funding will result in even better outcomes for the people he
wishes this project to help.
Kind regards,

David Edge MAAT

Regulated by The Association of Accounting Technicians and subject to the AAT Code of Professional Ethics.
Member 6295391.
Professional Insurance relating to this practice is provided by Hiscox Underwriting Ltd 25 London Road Sittingbourne ME10
1PE on a worldwide basis excluding USA & Canada.

Disabled Artists’ Network CIC equality,
diversity and inclusion arrangement.
Child and vulnerable person arrangement.
Disabled Artists’ Network CIC is committed to encouraging equality, diversity and inclusion among
our group, and eliminating unlawful discrimination.
The aim is for our group to be truly representative of all sections of society and our members and
volunteers to feel respected and able to give their best.
The group - in providing services and/or facilities - is also committed against unlawful discrimination
of members and volunteers.
The arrangement’s purpose is to:
•
•

provide equality, fairness and respect for all in our volunteers
not unlawfully discriminate because of the Equality Act 2010 protected characteristics of
age, disability, gender reassignment, marriage and civil partnership, pregnancy and
maternity, race (including colour, nationality, and ethnic or national origin), religion or belief,
sex and sexual orientation
oppose and avoid all forms of unlawful discrimination.

•

The group commits to:
•

Encourage equality, diversity and inclusion in the group as they are good practice

•

Create an environment free of bullying, harassment, victimisation and unlawful
discrimination, promoting dignity and respect for all, and where individual differences
and the contributions of all volunteers are recognised and valued.
This commitment includes training volunteers about their rights and responsibilities
under the equality, diversity and inclusion arrangement. Responsibilities include
volunteers conducting themselves to help the group provide equal opportunities in
volunteering, and prevent bullying, harassment, victimisation and unlawful
discrimination.
All volunteers should understand they, as well as their group, can be held liable for acts
of bullying, harassment, victimisation and unlawful discrimination, in the course of their
volunteering, against fellow volunteers, members, suppliers and the public

•

Take seriously complaints of bullying, harassment, victimisation and unlawful
discrimination by fellow volunteers, members, suppliers, visitors, the public and any
others in the course of the group’s activities.

Such acts will be dealt with as misconduct under the group’s grievance and/or
disciplinary arrangements, and appropriate action will be taken. Particularly serious
complaints lead to dismissal without notice.
Further, sexual harassment may amount to a criminal matter, such as in sexual assault
allegations. In addition, harassment under the Protection from Harassment Act 1997 –
which is not limited to circumstances where harassment relates to a protected
characteristic – is a criminal offence.
•

Make opportunities for training, development and progress available to all volunteers,
who will be helped and encouraged to develop their full potential, so their talents and
resources can be fully utilised to maximise the efficiency of the group.

•

Decisions concerning volunteers being based on merit (apart from in any necessary and
limited exemptions and exceptions allowed under the Equality Act).

•

Review employment practices and arrangements when necessary to ensure fairness,
and also update them and the arrangement to take account of changes in the law.

•

Monitor the make-up of the group regarding information such as age, sex, ethnic
background, sexual orientation, religion or belief, and disability in encouraging equality,
diversity and inclusion, and in meeting the aims and commitments set out in the
equality, diversity and inclusion arrangement.
Monitoring will also include assessing how the equality, diversity and inclusion
arrangement, and any supporting action plan, are working in practice, reviewing them
annually, and considering and taking action to address any issues.

Details of the group’s grievance and disciplinary policies and arrangements can be found below. This
includes with whom a volunteer should raise a grievance – usually the Curator or the Child
Protection Officer as appropriate.

GRIEVANCE ARRANGEMENT
The grievance arrangement is intended as the tool by which a volunteer may formally have a
grievance, regarding any condition of their volunteering, heard by the management of the group.
The aggrieved volunteer has the right to representation by a fellow volunteer.
In the event of a volunteer wishing to raise a grievance, it is preferable for the grievance to be
satisfactorily resolved online, given the geographical reach of the group. It is understood however
that this is not always possible and that a formal arrangement is required to ensure the swift and fair
resolution of matters which aggrieve volunteers.

Time scales have been fixed to ensure that grievances are dealt with quickly, however these may be
extended by agreement.

Stages of the Arrangement
Stage 1

A volunteer who has a grievance, should raise the matter with the curator either verbally or in
writing. If the matter itself concerns the curator, then the grievance should be taken to the assistant
curator or the treasurer.

If the curator is unable to resolve the matter at that time then a formal written grievance form
should be submitted (see appendix 1). The curator should then respond within 2 working days (i.e.
the curator’s normal working days) to the grievance unless an extended period of time is agreed
upon by both parties. The response will give a full written explanation of the curator’s decision.

Stage 2

In most instances, the group would expect the curator’s decision to be final and for the matter to
come to a close. However, in some circumstances the volunteer may remain aggrieved and can
appeal against the decision of the curator concerned.

The appeal, to the group officials, must be made within ten working days of the original response to
the volunteer’s grievance. The appeal must be in writing (see appendix 2) and contain the original

formal Grievance form. The group officials will attempt to resolve the grievance. A formal response
and full explanation will be given in writing within 14 days.

There is no further stage of grievance. The group officials’ decision is final.

Mediation is not part of Disabled Artists’ Network CIC’s formal grievance arrangement. However, if
both parties agree to mediation, then the grievance arrangement can be suspended in an attempt to
resolve the grievance through that route. If mediation is not successful, then the grievance
arrangement can be re-commenced.

Appendix 1
Notification of a Formal Grievance

To:
From:
Date:
Dear

I wish to take a formal grievance out against:

in line with the Group Grievance Arrangement. The details of my grievance are shown below:

Yours sincerely,
(Curator should respond to this formal written grievance within 2 working days unless an
extended period for response is mutually agreed)

Appendix 2
Notification of a Stage 2 Grievance

To:
From:
Date:
Dear

On (within 10 days of the response to the initial formal grievance) my grievance against was
heard by

I am not satisfied with the outcome of this meeting and would like to appeal to yourself for a
further hearing of my grievance, in line with the Group Grievance Arrangement.

I enclose a copy of the original letter regarding this matter and other correspondence and
information related to it.

Yours sincerely
(group officials should respond to this formal written grievance within 14 days unless an
extended period for response is mutually agreed)

Child Protection and Vulnerable Person Arrangement
All children attending our art events must be accompanied by a parent or guardian. There are no
exceptions to this policy.
All Disabled Artists’ Network CIC facilitators have undertaken some basic training to spot the
signs of human trafficking – which also includes recognising signs of child abuse and recognising
signs of mental trauma.
Should any suspect that a young person or any vulnerable person attending any of our events is
at risk in some way, the issue must be brought to the attention of the senior group official at the
event, who will then record the incident and make the appropriate authorities aware of the
situation. The incident will be reported to the Child Protection Officer in due course unless the
person is present at the time of the incident – then the person must be made aware of the
incident straight away.
If the situation is an emergency, please dial 999 and inform the police immediately.
If the young or vulnerable person wishes to speak with someone confidentially, please give them
the option of talking to the Child Protection Helpline on 0808 800 5000, talking with the senior
volunteer on duty or the Child Protection Officer (number below).
Vulnerable adults can ring the Samaritans on 116 123.
People fleeing domestic violence can ring the National Domestic Abuse Helpline: 0808 2000 247.
Asylum Seekers can ring 0808 8010 503.
If a young person speaks with you and they are at risk, the incident must be reported to the
authorities above.
Group Officials
Curator - Villayat Sunkmanitu (Director Disabled Artists’ Network CIC)
07971 99 7710
Assistant Curator – Julie Genner (Director Disabled Artists’ Network CIC)
077904 75095
Treasurer – David Edge (Director Disabled Artists’ Network CIC)
07973 352724
Child Protection Officer – Angela White (Secretary Disabled Artists’ Network CIC)
07734 679288
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The Companies Act 2006
Articles of Association
of
Disabled Artists’ Network CIC
INTERPRETATION
1.

Defined Terms
1.1 The interpretation of these Articles is governed by the provisions set out in the
Schedule at the end of the Articles.
COMMUNITY INTEREST COMPANY AND ASSET LOCK

2.

Community Interest Company
The Company is to be a community interest company.
Asset Lock 2

3.
3.1

The Company shall not transfer any of its assets other than for full consideration.

3.2

Provided the conditions in Article 3.3 are satisfied, Article 3.1 shall not apply to:
(a)

the transfer of assets to any specified asset-locked body, or (with the consent
of the Regulator) to any other asset-locked body; and

(b)

the transfer of assets made for the benefit of the community other than by way
of a transfer of assets into an asset-locked body.

3.3

The conditions are that the transfer of assets must comply with any restrictions on
the transfer of assets for less than full consideration which may be set out
elsewhere in the memorandum or Articles of the Company.

3.4

If:
3.4.1

the Company is wound up under the Insolvency Act 1986; and

3.4.2

all its liabilities have been satisfied

any residual assets shall be given or transferred to the asset-locked body specified in
Article 3.5 below.
3.5

For the purposes of this Article 3, the following asset-locked body is specified as a
potential recipient of the Company’s assets under Articles 3.2 and 3.4:

Name: Nottinghamshire Community Foundation

1

(Please note that a community interest company cannot nominate itself as the asset
locked body. It also cannot nominate a non-asset locked body. An asset locked body
is defined as a CIC or charity, a permitted society or non-UK based equivalent. )
Charity Registration Number (if applicable): 1069538
Company Registration Number (if applicable): 3410730
Registered Office: Pine House B, Ransom Wood Business Park, Southwell Road West,
Rainworth, Mansfield NG21 0HJ

4.

Not for profit
4.1 The Company is not established or conducted for private gain: any surplus or
assets are used principally for the benefit of the community.
OBJECTS, POWERS AND LIMITATION OF LIABILITY
Objects 3

5.

The objects of the Company are to carry on activities which benefit the community
and in particular (without limitation) to exhibiting the work of disabled and nondisabled artists and associated activities.
].
6.

Powers
6.1 To further its objects the Company may do all such lawful things as may
further the Company’s objects and, in particular, but, without limitation, may
borrow or raise and secure the payment of money for any purpose including for the
purposes of investment or of raising funds.
Liability of members 4

7.

The liability of each member is limited to £1, being the amount that each member
undertakes to contribute to the assets of the Company in the event of its being wound
up while he or she is a member or within one year after he or she ceases to be a
member, for:
7.1

payment of the Company’s debts and liabilities contracted before he or she ceases
to be a member;

7.2

payment of the costs, charges and expenses of winding up; and

7.3

adjustment of the rights of the contributories among themselves.
DIRECTORS
DIRECTORS’ POWERS AND RESPONSIBILITIES 5

8.

Directors’ general authority
Subject to the Articles, the Directors are responsible for the management of the
Company’s business, for which purpose they may exercise all the powers of the
Company.
2
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9.

Members’ reserve power
9.1

The members may, by special resolution, direct the Directors to take, or refrain
from taking, specific action.

9.2

No such special resolution invalidates anything which the Directors have done
before the passing of the resolution.

10.

Chair
The Directors may appoint one of their number to be the chair of the Directors for
such term of office as they determine and may at any time remove him or her from
office.

11.
11.1

Directors may delegate 6
Subject to the Articles, the Directors may delegate any of the powers which are
conferred on them under the Articles or the implementation of their decisions or
day to day management of the affairs of the Company:
11.1.1 to such person or committee;
11.1.2 by such means (including by power of attorney);
11.1.3 to such an extent;
11.1.4 in relation to such matters or territories; and
11.1.5 on such terms and conditions;
as they think fit.

11.2

If the Directors so specify, any such delegation of this power may authorise further
delegation of the Directors’ powers by any person to whom they are delegated.

11.3

The Directors may revoke any delegation in whole or part, or alter its terms and
conditions.
DECISION-MAKING BY DIRECTORS

12.

Directors to take decisions collectively 7
Any decision of the Directors must be either a majority decision at a meeting or a
decision taken in accordance with Article 18. [In the event of the Company having
only one Director, a majority decision is made when that single Director makes a
decision.]

13.
13.1

Calling a Directors’ meeting
Two Directors may (and the Secretary, if any, must at the request of two Directors)
call a Directors’ meeting.

3
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13.2

A Directors’ meeting must be called by at least seven Clear Days’ notice unless
either:
13.2.1 all the Directors agree; or
13.2.2 urgent circumstances require shorter notice.

13.3

Notice of Directors’ meetings must be given to each Director.

13.4

Every notice calling a Directors’ meeting must specify:
13.4.1 the place, day and time of the meeting; and
13.4.2 if it is anticipated that Directors participating in the meeting will not be in the
same place, how it is proposed that they should communicate with each other
during the meeting.

13.5

Notice of Directors’ meetings need not be in Writing.

13.6

Notice of Directors’ meetings may be sent by Electronic Means to an Address
provided by the Director for the purpose.

14.
14.1

Participation in Directors’ meetings
Subject to the Articles, Directors participate in a Directors’ meeting, or part of a
Directors’ meeting, when:
14.1.1 the meeting has been called and takes place in accordance with the Articles;
and
14.1.2 they can each communicate to the others any information or opinions they
have on any particular item of the business of the meeting.

14.2

In determining whether Directors are participating in a Directors’ meeting, it is
irrelevant where any Director is or how they communicate with each other. 8

14.3

If all the Directors participating in a meeting are not in the same place, they may
decide that the meeting is to be treated as taking place wherever any of them is.

15.

Quorum for Directors’ meetings 9

15.1

At a Directors’ meeting, unless a quorum is participating, no proposal is to be
voted on, except a proposal to call another meeting.

15.2

The quorum for Directors’ meetings may be fixed from time to time by a decision
of the Directors, but it must never be less than two, and unless otherwise fixed it is
[two].

15.3

If the total number of Directors for the time being is less than the quorum required,
the Directors must not take any decision other than a decision:
15.3.1 to appoint further Directors; or

4
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15.3.2 to call a general meeting so as to enable the members to appoint further
Directors.
16.

Chairing of Directors’ meetings
The Chair, if any, or in his or her absence another Director nominated by the
Directors present shall preside as chair of each Directors’ meeting.

17.

Decision-making at meetings 10

17.1

Questions arising at a Directors’ meeting shall be decided by a majority of votes.

17.2

In all proceedings of Directors each Director must not have more than one vote. 11

17.3

In case of an equality of votes, the Chair shall have a second or casting vote.

18.

Decisions without a meeting 12

18.1

The Directors may take a unanimous decision without a Directors’ meeting in
accordance with this Article by indicating to each other by any means, including
without limitation by Electronic Means, that they share a common view on a
matter. Such a decision may, but need not, take the form of a resolution in
Writing, copies of which have been signed by each Director or to which each
Director has otherwise indicated agreement in Writing.

18.2

A decision which is made in accordance with Article 18.1 shall be as valid and
effectual as if it had been passed at a meeting duly convened and held, provided the
following conditions are complied with:
18.2.1 approval from each Director must be received by one person being either such
person as all the Directors have nominated in advance for that purpose or such
other person as volunteers if necessary (“the Recipient”), which person may,
for the avoidance of doubt, be one of the Directors;
18.2.2 following receipt of responses from all of the Directors, the Recipient must
communicate to all of the Directors by any means whether the resolution has
been formally approved by the Directors in accordance with this Article 18.2;
18.2.3 the date of the decision shall be the date of the communication from the
Recipient confirming formal approval;
18.2.4 the Recipient must prepare a minute of the decision in accordance with Article
32.

19.
19.1

Conflicts of interest 13
Whenever a Director finds himself or herself in a situation that is reasonably likely
to give rise to a Conflict of Interest, he or she must declare his or her interest to the
Directors unless, or except to the extent that, the other Directors are or ought
reasonably to be aware of it already.

5
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19.2

If any question arises as to whether a Director has a Conflict of Interest, the
question shall be decided by a majority decision of the other Directors.

19.3

Whenever a matter is to be discussed at a meeting or decided in accordance with
Article 18 and a Director has a Conflict of Interest in respect of that matter then,
subject to Article 20, he or she must:
19.3.1 remain only for such part of the meeting as in the view of the other Directors
is necessary to inform the debate;
19.3.2 not be counted in the quorum for that part of the meeting; and
19.3.3 withdraw during the vote and have no vote on the matter.

19.4

20.
20.1

When a Director has a Conflict of Interest which he or she has declared to the
Directors, he or she shall not be in breach of his or her duties to the Company by
withholding confidential information from the Company if to disclose it would
result in a breach of any other duty or obligation of confidence owed by him or her.
Directors’ power to authorise a conflict of interest
The Directors have power to authorise a Director to be in a position of Conflict of
Interest provided:
20.1.1 in relation to the decision to authorise a Conflict of Interest, the conflicted
Director must comply with Article 19.3;
20.1.2 in authorising a Conflict of Interest, the Directors can decide the manner in
which the Conflict of Interest may be dealt with and, for the avoidance of
doubt, they can decide that the Director with a Conflict of Interest can
participate in a vote on the matter and can be counted in the quorum;
20.1.3 the decision to authorise a Conflict of Interest can impose such terms as the
Directors think fit and is subject always to their right to vary or terminate the
authorisation.

20.2

If a matter, or office, employment or position, has been authorised by the Directors
in accordance with Article 20.1 then, even if he or she has been authorised to
remain at the meeting by the other Directors, the Director may absent himself or
herself from meetings of the Directors at which anything relating to that matter, or
that office, employment or position, will or may be discussed.

20.3

A Director shall not be accountable to the Company for any benefit which he or
she derives from any matter, or from any office, employment or position, which
has been authorised by the Directors in accordance with Article 20.1 (subject to
any limits or conditions to which such approval was subject).

21.

Register of Directors’ interests
The Directors shall cause a register of Directors’ interests to be kept. A Director must
declare the nature and extent of any interest, direct or indirect, which he or she has in

6
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a proposed transaction or arrangement with the Company or in any transaction or
arrangement entered into by the Company which has not previously been declared.
APPOINTMENT AND RETIREMENT OF DIRECTORS 14
22.

Methods of appointing Directors

22.1

Those persons notified to the Registrar of Companies as the first Directors of the
Company shall be the first Directors.

22.2

Any person who is willing to act as a Director, and is permitted by law to do so,
may be appointed to be a Director by a decision of the Directors.

23.

Termination of Director’s appointment15
A person ceases to be a Director as soon as:

24.

(a)

that person ceases to be a Director by virtue of any provision of the
Companies Act 2006, or is prohibited from being a Director by law;

(b)

a bankruptcy order is made against that person, or an order is made against
that person in individual insolvency proceedings in a jurisdiction other than
England and Wales or Northern Ireland which have an effect similar to that of
bankruptcy;

(c)

a composition is made with that person’s creditors generally in satisfaction of
that person’s debts;

(d)

notification is received by the Company from the Director that the Director is
resigning from office, and such resignation has taken effect in accordance with
its terms (but only if at least two Directors will remain in office when such
resignation has taken effect); or

(e)

the Director fails to attend three consecutive meetings of the Directors and the
Directors resolve that the Director be removed for this reason.

(f)

the Director ceases to be a member.

Directors’ remuneration 16

24.1

Directors may undertake any services for the Company that the Directors decide.

24.2

There will be no renumeration for these services. All work is done in a voluntary
capacity.

24.3

Unless the Directors decide otherwise, Directors are not accountable to the
Company for any remuneration which they receive as Directors or other officers or
employees of the Company’s subsidiaries or of any other body corporate in which
the Company is interested.

25.

Directors’ expenses – there will be no claims for expenses. All work is done in a
voluntary capacity.
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MEMBERS 17
BECOMING AND CEASING TO BE A MEMBER 18
26.

Becoming a member 19

26.1

The subscribers to the Memorandum are the first members of the Company.

26.2

Such other persons as are admitted to membership in accordance with the Articles
shall be members of the Company.

26.3

Each member of the company shall be a Director.

26.4

No person shall be admitted a member of the Company unless he or she is
approved by the Directors.

26.5

Every person who wishes to become a member shall deliver to the company an
application for membership in such form (and containing such information) as the
Directors require and executed by him or her.

27.

Termination of membership 20

27.1

Membership is not transferable to anyone else.

27.2

Membership is terminated if:
27.2.1 the member dies or ceases to exist;
27.2.2 otherwise in accordance with the Articles; or
27.2.3 a member ceases to be a Director.
DECISION MAKING BY MEMBERS

28.

Members’ meetings 21

28.1

The Directors may call a general meeting at any time.

28.2

General meetings must be held in accordance with the provisions regarding such
meetings in the Companies Acts. 22

28.3

A person who is not a member of the Company shall not have any right to vote at a
general meeting of the Company; but this is without prejudice to any right to vote
on a resolution affecting the rights attached to a class of the Company’s
debentures. 23

28.4

Article 28.3 shall not prevent a person who is a proxy for a member or a duly
authorised representative of a member from voting at a general meeting of the
Company.

29.

Written resolutions

8
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29.1

Subject to Article 29.3, a written resolution of the Company passed in accordance
with this Article 29 shall have effect as if passed by the Company in general
meeting:
29.1.1 A written resolution is passed as an ordinary resolution if it is passed by a
simple majority of the total voting rights of eligible members.
29.1.2 A written resolution is passed as a special resolution if it is passed by members
representing not less than 75% of the total voting rights of eligible members.
A written resolution is not a special resolution unless it states that it was
proposed as a special resolution.

29.2

In relation to a resolution proposed as a written resolution of the Company the
eligible members are the members who would have been entitled to vote on the
resolution on the circulation date of the resolution.

29.3

A members’ resolution under the Companies Acts removing a Director or an
auditor before the expiration of his or her term of office may not be passed as a
written resolution.

29.4

A copy of the written resolution must be sent to every member together with a
statement informing the member how to signify their agreement to the resolution
and the date by which the resolution must be passed if it is not to lapse.
Communications in relation to written notices shall be sent to the Company’s
auditors in accordance with the Companies Acts.

29.5

A member signifies their agreement to a proposed written resolution when the
Company receives from him or her an authenticated Document identifying the
resolution to which it relates and indicating his or her agreement to the resolution.
29.5.1 If the Document is sent to the Company in Hard Copy Form, it is
authenticated if it bears the member’s signature.
29.5.2 If the Document is sent to the Company by Electronic Means, it is
authenticated [if it bears the member’s signature] or [if the identity of the
member is confirmed in a manner agreed by the Directors] or [if it is
accompanied by a statement of the identity of the member and the Company
has no reason to doubt the truth of that statement] or [if it is from an email
Address notified by the member to the Company for the purposes of receiving
Documents or information by Electronic Means].

29.6

A written resolution is passed when the required majority of eligible members have
signified their agreement to it.

29.7

A proposed written resolution lapses if it is not passed within 28 days beginning
with the circulation date.
ADMINISTRATIVE ARRANGEMENTS AND MISCELLANEOUS

30.

Means of communication to be used
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30.1

Subject to the Articles, anything sent or supplied by or to the Company under the
Articles may be sent or supplied in any way in which the Companies Act 2006
provides for Documents or information which are authorised or required by any
provision of that Act to be sent or supplied by or to the Company.

30.2

Subject to the Articles, any notice or Document to be sent or supplied to a Director
in connection with the taking of decisions by Directors may also be sent or
supplied by the means by which that Director has asked to be sent or supplied with
such notices or Documents for the time being.

30.3

A Director may agree with the Company that notices or Documents sent to that
Director in a particular way are to be deemed to have been received within an
agreed time of their being sent, and for the agreed time to be less than 48 hours.

31.

Irregularities
The proceedings at any meeting or on the taking of any poll or the passing of a written
resolution or the making of any decision shall not be invalidated by reason of any
accidental informality or irregularity (including any accidental omission to give or
any non-receipt of notice) or any want of qualification in any of the persons present or
voting or by reason of any business being considered which is not referred to in the
notice unless a provision of the Companies Acts specifies that such informality,
irregularity or want of qualification shall invalidate it.

32.
32.1

Minutes
The Directors must cause minutes to be made in books kept for the purpose:
32.1.1 of all appointments of officers made by the Directors;
32.1.2 of all resolutions of the Company and of the Directors (including, without
limitation, decisions of the Directors made without a meeting); and
32.1.3 of all proceedings at meetings of the Company and of the Directors, and of
committees of Directors, including the names of the Directors present at each
such meeting;
and any such minute, if purported to be signed (or in the case of minutes of Directors’
meetings signed or authenticated) by the chair of the meeting at which the
proceedings were had, or by the chair of the next succeeding meeting, shall, as against
any member or Director of the Company, be sufficient evidence of the proceedings.

32.2
33.

The minutes must be kept for at least ten years from the date of the meeting,
resolution or decision.
Records and accounts 24
The Directors shall comply with the requirements of the Companies Acts as to
maintaining a members’ register, keeping financial records, the audit or examination
of accounts and the preparation and transmission to the Registrar of Companies and
the Regulator of:
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33.1

annual reports;

33.2

annual returns; and

33.3

annual statements of account.

33.4

Except as provided by law or authorised by the Directors or an ordinary resolution
of the Company, no person is entitled to inspect any of the Company’s accounting
or other records or Documents merely by virtue of being a member.

34.

Indemnity

34.1

Subject to Article 34.2, a relevant Director of the Company or an associated
company may be indemnified out of the Company’s assets against:
(a)

any liability incurred by that Director in connection with any negligence,
default, breach of duty or breach of trust in relation to the Company or an
associated company;

(b)

any liability incurred by that Director in connection with the activities of the
Company or an associated company in its capacity as a trustee of an
occupational pension scheme (as defined in section 235(6) of the Companies
Act 2006); and

(c)

any other liability incurred by that Director as an officer of the Company or an
associated company.

34.2

This Article does not authorise any indemnity which would be prohibited or
rendered void by any provision of the Companies Acts or by any other provision of
law.

34.3

In this Article:

35.

(a)

companies are associated if one is a subsidiary of the other or both are
subsidiaries of the same body corporate; and

(b)

a “relevant Director” means any Director or former Director of the Company
or an associated company.

Insurance

35.1

The Directors may decide to purchase and maintain insurance, at the expense of the
Company, for the benefit of any relevant Director in respect of any relevant loss.

35.2

In this Article:
(a)

a “relevant Director” means any Director or former Director of the Company
or an associated company;

(b)

a “relevant loss” means any loss or liability which has been or may be incurred
by a relevant Director in connection with that Director’s duties or powers in

11

V1.1 3/7/2012

relation to the Company, any associated company or any pension fund or
employees’ share scheme of the company or associated company; and
(c)
36.

companies are associated if one is a subsidiary of the other or both are
subsidiaries of the same body corporate.

Exclusion of model articles
The relevant model articles for a company limited by guarantee are hereby expressly
excluded.
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SCHEDULE
INTERPRETATION
Defined terms
1.

In the Articles, unless the context requires otherwise, the following terms shall have
the following meanings:
Term

Meaning

1.1

“Address”

includes a number or address used for the
purposes of sending or receiving Documents by
Electronic Means;

1.2

“Articles”

the Company’s articles of association;

1.3

“asset-locked body”

means (i) a community interest company, a
charity 25 or a Permitted Society; or (ii) a body
established outside the United Kingdom that is
equivalent to any of those;

1.4

“bankruptcy”

includes individual insolvency proceedings in a
jurisdiction other than England and Wales or
Northern Ireland which have an effect similar to
that of bankruptcy;

1.5

“Chair”

has the meaning given in Article 10;

1.6

“Circulation Date”

in relation to a written resolution, has the
meaning given to it in the Companies Acts;

1.7

“Clear Days”

in relation to the period of a notice, that period
excluding the day when the notice is given or
deemed to be given and the day for which it is
given or on which it is to take effect;

1.8

“community”

is to be construed in accordance with accordance
with Section 35(5) of the Company’s (Audit)
Investigations and Community Enterprise) Act
2004;

1.9

“Companies Acts”

means the Companies Acts (as defined in Section
2 of the Companies Act 2006), in so far as they
apply to the Company;

1.10

“Company”

[

1.11

“Conflict of Interest”

any direct or indirect interest of a Director
(whether personal, by virtue of a duty of loyalty
to another organisation or otherwise) that
conflicts, or might conflict with the interests of
the Company;

206806/0001/000664605/Ver.03

] [Community Interest Company/C.I.C.];
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1.12

“Director”

a director of the Company, and includes any
person occupying the position of director, by
whatever name called;

1.13

“Document”

includes, unless otherwise indicated, any
document sent or supplied in Electronic Form;

1.14

“Electronic
Form”
“Electronic Means”

1.15

“Hard Copy Form”

has the meaning given to it in the Companies Act
2006;

1.16

“Memorandum”

the Company’s memorandum of association;

1.17

“participate”

in relation to a Directors’ meeting, has the
meaning given in Article 14;

1.18

“Permitted
Society”

and have the meanings respectively given to them in
Section 1168 of the Companies Act 2006;

Registered “Registered Society” means –
(a)

a registered society within the
meaning given by section 1(1) of
the Co-operative and Community
Benefit Societies Act 2014; or

(b)

a society registered or deemed to
be registered under the Industrial
and Provident Societies Act
(Northern Ireland) 1969;”

1.19

“the Regulator”

means the Regulator of Community Interest
Companies;

1.20

“Secretary”

the secretary of the Company (if any);

1.21

“specified”

means specified in the articles of association of
the Company for the purposes of this paragraph;

1.22

“subsidiary”

has the meaning given in section 1159 of the
Companies Act 2006;

1.23

“transfer”

includes every description of disposition,
payment, release or distribution, and the creation
or extinction of an estate or interest in, or right
over, any property; and

1.24

“Writing”

the representation or reproduction of words,
symbols or other information in a visible form by
any method or combination of methods, whether
sent or supplied in Electronic Form or otherwise.

14

2.

Subject to clause 3 of this Schedule, any reference in the Articles to an enactment
includes a reference to that enactment as re-enacted or amended from time to time and
to any subordinate legislation made under it.

3.

Unless the context otherwise requires, other words or expressions contained in these
Articles bear the same meaning as in the Companies Acts as in force on the date when
these Articles become binding on the Company.

15

On articles of association generally, see [Part 5] of the Regulator’s information and guidance notes. If you are
an existing company wishing to become a community interest company, there is no need to adopt completely
new articles, but you must comply with the requirements of the Community Interest Company Regulations 2005
(as amended) (“the Regulations”) by including the provisions set out in Schedule 1 to the Regulations in the
articles of your company.
2
See [Part 6] of the Regulator’s information and guidance notes. Inclusion of the provisions contained in article
3.1 to 3.3 is mandatory, reflecting sub-paragraphs (1) to (3) of paragraph 1 of Schedule 1 to the Regulations
3
On the specification of the company’s objects, see [Part 5] of the Regulator’s information and guidance notes
4
On limited liability, see [Part 3] of the Regulator’s information and guidance notes. On guarantees generally
see [Chapter 3.2] of the Regulator’s information and guidance notes.
5
Note that although this model constitution assumes that all Directors are Members and all Members are
Directors, and the Directors are given wide powers, under the Articles (and company law more generally) there
are still some decisions which Members must make as Members (either in general meeting under the Companies
Act 2006 (article 28.2), or by written resolution in accordance with article 29). [See in general the Companies
House
guidance
booklet,
“Resolutions”
(available
online
at
http://www.companieshouse.gov.uk/about/gbhtml/gba7.shtml).].
6
Article 11 permits the Directors to delegate any of their functions. Delegation may take the form of, for
instance, the Directors giving a managing director general authority to run the company’s day to day business,
or responsibility for specific matters being delegated to particular directors (e.g. financial matters to a finance
director); or it may be equally appropriate to delegate matters to persons other than Directors. In all cases, it is
important to remember that delegation does not absolve Directors of their general duties towards the company
and their overall responsibility for its management. This means that, amongst other things, Directors must be
satisfied that those to whom responsibilities are delegated are competent to carry them out.
7
Article 12 states that the Directors must make decisions by majority at a meeting in accordance with article 14;
or unanimously if taken in accordance with article 18.
8
Article 14.2 is designed to facilitate the taking of decisions by the directors communicating via telephone or
video conference calls. Note the requirement to keep a written record of meetings and decisions (article 32).
9
The quorum may be fixed in absolute terms (e.g. “two Directors”) or as a proportion of the total number of
Directors (e.g. “one third of the total number of Directors”). You may even wish to stipulate that particular
named Directors, or Directors representing particular stakeholder interests, must be present to constitute a
quorum.
10
Article 17 reflects paragraph 4 of Schedule 1 to the Regulations, which is required to be included in the
articles of all community interest companies.
11
You may wish to include a provision which gives the chair of the board a casting vote. This will enable the
directors to resolve any deadlock at board level.
12
Article 18 is designed to facilitate the taking of decisions by directors following discussions in the form of, for
example, email exchanges copied to all the directors. Note the requirements as to recording the decision in
articles 18.2 and 32.
13
The provisions in articles 19 and 20 reflect the position under the Companies Act 2006. However, it is
recommended that, as a matter of good practice, all actual and potential conflicts of interest are disclosed in
writing or at a meeting, as the case may be.
14
Private companies are obliged to have at least one director. Provisions can be inserted into the articles
providing for a minimum number of directors. Where the company has just one director, that director must be a
natural person. Article 12 notes that, where there is only one director, a majority decision is reached when that
director makes a decision. In the case of a single director, the quorum provisions (article 15) will need to be
amended accordingly.
15
The board of directors cannot remove a director other than in accordance with the provisions in article 23 and
the Companies Act 2006.
16
See the guidance on directors’ remuneration in [Part 9] of the Regulator’s information and guidance notes.
17
See section 112 of the Companies Act 2006. A company’s members are (i) the subscribers to its
memorandum; and (ii) every other person who agrees to become a member of the company and whose name is
entered in its register of members.
18
There is no need for all those who wish to become Members to subscribe to the Memorandum on
incorporation; they can become Members and be entered in the register of Members after the company has been
formed. However, since this model constitution assumes that all Members are also Directors, all Members will
also have to be validly appointed as Directors under article 22.
19
Inclusion of the provisions in article 26 (other than 26.3) is mandatory and reflects paragraphs 2(1)-(4) of
Schedule 1 to the Regulations. [Directors should ensure that the information to be included on an application
1

16

form includes all the information which will be required to fill in Companies House Form [288a] on the
appointment of the new Member as a Director (see:
http://www.companieshouse.gov.uk/forms/generalForms/288A.pdf).] Article 26.3 provides that the Directors
are also members of the company.
20
Inclusion of the provisions of article 27.1 and 27.2.1 – 27.2.2 (reflecting sub-paragraphs (5) and (6) of
paragraph 2 of Schedule 1 to the Regulations), is mandatory.
21
The Companies Act 2006 has removed the need for private companies to hold annual general meetings and
therefore these Articles follow suit; however, if you wish, you can insert an additional provision which obliges
the company to hold annual general meetings.
22
Article 28.2 provides that general meetings must be held in accordance with the provisions of the Companies
Act 2006. You may insert additional provisions that specify how many Members are required to be present to
hold a valid general meeting. The quorum may be fixed in absolute terms (e.g. “four Members”) or as a
proportion of the total number of Members (e.g. “three quarters of the Members from time to time”). You may
even wish to stipulate that particular named Members, or Members representing particular stakeholder interests,
must be present to constitute a quorum. In any event, it is recommended that the quorum should never be less
than half of the total number of Members.
23
Inclusion of the provisions of article 28.3 (reflecting paragraph 3(1) of Schedule 1 to the Regulations) is
mandatory.
24
See the Companies House guidance booklet, “Accounts and Accounting Reference Dates” (available online at
http://www.companies-house.gov.uk/about/gbhtml/gba3.shtml).] On the annual community interest company
report, see [Part 8] of the Regulator’s information and guidance notes.
25
Section 1(1) of the Charities Act 2006 defines “charity” as an institution which “is established for charitable
purposes only, and falls to be subject to the control of the High Court in the exercise of its jurisdiction with
respect to charities.”.

17

CERTIFICATE OF INCORPORATION
OF A
COMMUNITY INTEREST COMPANY

Company Number 13276456
The Registrar of Companies for England and Wales, hereby certifies that
DISABLED ARTISTS’ NETWORK CIC

is this day incorporated under the Companies Act 2006 as a Community Interest
Company; is a private company, that the company is limited by guarantee, and the
situation of its registered office is in England and Wales.

Given at Companies House, Cardiff, on 18th March 2021.

The above information was communicated by electronic means and authenticated by the
Registrar of Companies under section 1115 of the Companies Act 2006

